ADOPTED - AUGUST 23, 2022

AGENDA ITEM NO. 14
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE A LETTER OF UNDERSTANDING WITH THE ICEA COUNTY PROFESSIONALS UNIT AND MICHIGAN NURSES ASSOCIATION UNIT REGARDING 
JAIL MEDICAL NURSES

RESOLUTION #22 – 381

WHEREAS, Jail Medical services are currently the subject of a request for proposals for a vendor to assume operations; and

WHEREAS, there are currently two employees in Jail Medical Nurse positions within the ICEA County Professionals Unit who desire to remain Ingham County employees; and

WHEREAS, there are no other nurse positions within the ICEA County Professionals bargaining unit in Ingham County; and

WHEREAS, there are currently vacant nurse positions available within the Michigan Nurses Association bargaining unit in Ingham County Community Health Centers that these two employees have expressed interest in; and

WHEREAS, to effectuate their transfer to such a position, the ICEA County Professionals and the Michigan Nurses Association are in support of entering into a Letter of Understanding with Ingham County regarding negotiated wages, benefits, and other terms and conditions of employment upon their transfer as follows: 1) wage rates will initially be $36.864 hourly/$76,677.08 annual and will be subject to such wage adjustments which may subsequently be negotiated through collective bargaining with the Michigan Nurses Association; 2) terms of MERS benefits and contributions will be pursuant to the terms of the ICEA County Professionals Unit 2022-2024 collective bargaining agreement for services provided under that agreement until the date of transfer into a Michigan Nurses Association bargaining unit position and then pursuant to the terms of the Michigan Nurses Association collective bargaining agreement thereafter for services provided under that agreement(s); 3) all other terms and conditions of employment will be pursuant to the terms of the Michigan Nurses Association collective bargaining agreement(s) from the date of transfer into a Michigan Nurses Association position going forward for services provided under that agreement(s).

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners approves entering into a Letter of Understanding with the ICEA County Professionals Unit and Michigan Nurses Association Unit regarding negotiated wages, benefits, and other terms and conditions of employment upon their transfer as follows: 1) wage rates will initially be $36.864 hourly/$76,677.08 annual and will be subject to such wage adjustments which may subsequently be negotiated through collective bargaining with the Michigan Nurses Association; 2) terms of MERS benefits and contributions will be pursuant to the terms of the ICEA County Professionals Unit 2022-2024 collective bargaining agreement for services provided under that agreement until the date of transfer into a Michigan Nurses Association bargaining unit position and then pursuant to the terms of the Michigan Nurses Association collective bargaining agreement thereafter for services provided under that agreement(s); 3) all other terms and conditions of employment will be pursuant to the terms of the Michigan Nurses Association collective bargaining agreement(s) from the date of transfer into a Michigan Nurses Association position going forward for services provided under that agreement(s).

BE IT FURTHER RESOLVED, that the Chairperson of the Ingham County Board of Commissioners is authorized to sign any necessary contract documents consistent with this resolution upon approval as to form by the County Attorney. 

COUNTY SERVICES:  Yeas:  Sebolt, Stivers, Grebner, Celentino, Peña, Maiville

          Nays:  None     Absent:  Naeyaert     Approved  08/16/2022

FINANCE:  Yeas:  Grebner, Tennis, Crenshaw, Polsdofer, Stivers, Peña

          Nays:  None     Absent:  Schafer     Approved  08/17/2022

